
c&you Supplement to Employment Application
An Equal Opportunity Employer

California Applicants: Do not identify convictions under California Health and Safety Code related to marijuana offenses that occurred two or more years
before the instant application. Also, do not identify any conviction for which the record has been judicially ordered sealed, expunged or statutorily eradicated,
or any misdemeanor conviction for which probation has been successfully completed or otherwise discharged and the case has been judicially dismissed.
No applicant will be denied employment solely because of a conviction for a criminal offense. The nature of the offense, the date of the offense, the surround-
ing circumstances and the relevance of the offense to the position applied for may be considered.

Connecticut Applicants: Applicants are not required to disclose the existence of any arrest, criminal charge, or conviction, the records of which have been
erased. Criminal records subject to erasure under these sections are records pertaining to a finding of delinquency or the fact that a child was a member of
a family with service needs, an adjudication as a youthful offender, a criminal charge for which the person was not found guilty, or a conviction for which the
offender received an absolute pardon. Any person whose criminal records have been erased is deemed to have never been arrested within the meaning of
the law as it applies to the particular proceedings that have been erased, and may so swear under oath.

District of Columbia Applicants: Do not identify convictions that are more than ten (10) years old.

Georgia Applicants: Do not identify any guilty plea that was discharged by the court under Georgia’s First Offender Act.

Illinois Applicants: Applicants are neither requested nor required to provide information about any convictions or arrests that are part of records that have
been sealed or expunged.

Maryland Applicants: Under Maryland law, an employer may not require or demand, as a condition of employment, prospective employment, or continued
employment, that any individual submit to or take a lie detector or similar test. An employer who violates this law is guilty of a misdemeanor and subject to a
fine not exceeding $100.

Massachusetts Applicants: An applicant for employment with a sealed record on file with the Commissioner of Probation may answer “no record” with
respect to an inquiry herein relative to prior arrests, criminal court appearances, or convictions. In addition, an applicant for employment may answer “no
record” with respect to any inquiry relative to prior arrests, court appearances and adjudications in all cases of delinquency or as a child in need of services
which did not result in a complaint transferred to the superior court for criminal prosecution. Massachusetts applicants should not disclose information
regarding first-time misdemeanor convictions for drunkenness, simple assault, speeding, minor traffic violations, affray or disturbance of the peace. Finally,
Massachusetts applicants should not disclose convictions for other misdemeanors where the date of conviction or the end of any period of incarceration
was more than five years ago unless there have been subsequent convictions within those five years. Please give accurate, full-time and part-time employ-
ment history. You may include any verified work performed on a volunteer basis. Start with present or most recent employer. It is unlawful in Massachusetts
to require or administer a lie detector test as a condition of employment or continued employment. An employer who violates this law shall be subject to
criminal penalties and civil liability.

Rhode Island Applicants: Crate and Barrel is covered by the state’s worker’s compensation law.

Washington Applicants: Do not identify any conviction that is more than ten (10) years old at the time of filling out this application.

I have read the information above relevant to the state I am applying for employment in and understand its terms.

Signature Date


